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General Service Salary Schedule 
Effective July 1, 2019 through June 30, 2020 

WAFWP 2019-21 
A-11 

SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

110 Annual 204324 209412 214656 220032 225528 231168 236940 242856 248940 255168 261564 268080 274776 
Monthly 17027 17451 17888 18336 18794 19264 19745 20238 20745 21264 21797 22340 22898 
Hourly 97.86 100.29 102.80 105.38 108.01 110.71 113.48 116.31 119.22 122.21 125.27 128.39 131.60 
Standby 6.85 7.02 7.20 7.38 7.56 7.75 7.94 8.14 8.35 8.55 8.77 8.99 9.21 

  
            

  
111 Annual 209412 214656 220032 225528 231168 236940 242856 248940 255168 261564 268080 274776 281652 

Monthly 17451 17888 18336 18794 19264 19745 20238 20745 21264 21797 22340 22898 23471 
Hourly 100.29 102.80 105.38 108.01 110.71 113.48 116.31 119.22 122.21 125.27 128.39 131.60 134.89 
Standby 7.02 7.20 7.38 7.56 7.75 7.94 8.14 8.35 8.55 8.77 8.99 9.21 9.44 

  
            

  
112 Annual 214656 220032 225528 231168 236940 242856 248940 255168 261564 268080 274776 281652 288696 

Monthly 17888 18336 18794 19264 19745 20238 20745 21264 21797 22340 22898 23471 24058 
Hourly 102.80 105.38 108.01 110.71 113.48 116.31 119.22 122.21 125.27 128.39 131.60 134.89 138.26 
Standby 7.20 7.38 7.56 7.75 7.94 8.14 8.35 8.55 8.77 8.99 9.21 9.44 9.68 

  
            

  
113 Annual 220032 225528 231168 236940 242856 248940 255168 261564 268080 274776 281652 288696 295896 

Monthly 18336 18794 19264 19745 20238 20745 21264 21797 22340 22898 23471 24058 24658 
Hourly 105.38 108.01 110.71 113.48 116.31 119.22 122.21 125.27 128.39 131.60 134.89 138.26 141.71 
Standby 7.38 7.56 7.75 7.94 8.14 8.35 8.55 8.77 8.99 9.21 9.44 9.68 9.92 

  
            

  
114 Annual 225528 231168 236940 242856 248940 255168 261564 268080 274776 281652 288696 295896 303300 

Monthly 18794 19264 19745 20238 20745 21264 21797 22340 22898 23471 24058 24658 25275 
Hourly 108.01 110.71 113.48 116.31 119.22 122.21 125.27 128.39 131.60 134.89 138.26 141.71 145.26 
Standby 7.56 7.75 7.94 8.14 8.35 8.55 8.77 8.99 9.21 9.44 9.68 9.92 10.17 

  
            

  
115 Annual 231168 236940 242856 248940 255168 261564 268080 274776 281652 288696 295896 303300 310896 

Monthly 19264 19745 20238 20745 21264 21797 22340 22898 23471 24058 24658 25275 25908 
Hourly 110.71 113.48 116.31 119.22 122.21 125.27 128.39 131.60 134.89 138.26 141.71 145.26 148.90 
Standby 7.75 7.94 8.14 8.35 8.55 8.77 8.99 9.21 9.44 9.68 9.92 10.17 10.42 

  
            

  
116 Annual 236940 242856 248940 255168 261564 268080 274776 281652 288696 295896 303300 310896 318660 

Monthly 19745 20238 20745 21264 21797 22340 22898 23471 24058 24658 25275 25908 26555 
Hourly 113.48 116.31 119.22 122.21 125.27 128.39 131.60 134.89 138.26 141.71 145.26 148.90 152.61 
Standby 7.94 8.14 8.35 8.55 8.77 8.99 9.21 9.44 9.68 9.92 10.17 10.42 10.68 

  
            

  
117 Annual 242856 248940 255168 261564 268080 274776 281652 288696 295896 303300 310896 318660 326628 

Monthly 20238 20745 21264 21797 22340 22898 23471 24058 24658 25275 25908 26555 27219 
Hourly 116.31 119.22 122.21 125.27 128.39 131.60 134.89 138.26 141.71 145.26 148.90 152.61 156.43 
Standby 8.14 8.35 8.55 8.77 8.99 9.21 9.44 9.68 9.92 10.17 10.42 10.68 10.95 

  
            

  
118 Annual 248940 255168 261564 268080 274776 281652 288696 295896 303300 310896 318660 326628 334800 

Monthly 20745 21264 21797 22340 22898 23471 24058 24658 25275 25908 26555 27219 27900 
Hourly 119.22 122.21 125.27 128.39 131.60 134.89 138.26 141.71 145.26 148.90 152.61 156.43 160.34 
Standby 8.35 8.55 8.77 8.99 9.21 9.44 9.68 9.92 10.17 10.42 10.68 10.95 11.22 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  



General Service Salary Schedule 
Effective July 1, 2019 through June 30, 2020 

WAFWP 2019-21 
A-12 

SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

119 Annual 255168 261564 268080 274776 281652 288696 295896 303300 310896 318660 326628 334800 343164 
Monthly 21264 21797 22340 22898 23471 24058 24658 25275 25908 26555 27219 27900 28597 
Hourly 122.21 125.27 128.39 131.60 134.89 138.26 141.71 145.26 148.90 152.61 156.43 160.34 164.35 
Standby 8.55 8.77 8.99 9.21 9.44 9.68 9.92 10.17 10.42 10.68 10.95 11.22 11.50 

  
            

  
120 Annual 261564 268080 274776 281652 288696 295896 303300 310896 318660 326628 334800 343164 351744 

Monthly 21797 22340 22898 23471 24058 24658 25275 25908 26555 27219 27900 28597 29312 
Hourly 125.27 128.39 131.60 134.89 138.26 141.71 145.26 148.90 152.61 156.43 160.34 164.35 168.46 
Standby 8.77 8.99 9.21 9.44 9.68 9.92 10.17 10.42 10.68 10.95 11.22 11.50 11.79 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  
 



 

WAFWP 2019-21 
A-13 

APPENDIX C 
General Service Salary Schedule 

Effective July 1, 2020 through June 30, 2021 
SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

30       Annual 30108 30624 31344 32124 32856 33588 34368 35148 35988 36804 37728 38592 39528 
Monthly 2509 2552 2612 2677 2738 2799 2864 2929 2999 3067 3144 3216 3294 
Hourly 14.42 14.67 15.01 15.39 15.74 16.09 16.46 16.83 17.24 17.63 18.07 18.48 18.93 
Standby 1.01 1.03 1.05 1.08 1.10 1.13 1.15 1.18 1.21 1.23 1.26 1.29 1.33 

  
            

  
31       Annual 30624 31344 32124 32856 33588 34368 35148 35988 36804 37728 38592 39528 40440 

Monthly 2552 2612 2677 2738 2799 2864 2929 2999 3067 3144 3216 3294 3370 
Hourly 14.67 15.01 15.39 15.74 16.09 16.46 16.83 17.24 17.63 18.07 18.48 18.93 19.37 
Standby 1.03 1.05 1.08 1.10 1.13 1.15 1.18 1.21 1.23 1.26 1.29 1.33 1.36 

  
            

  
32       Annual 31344 32124 32856 33588 34368 35148 35988 36804 37728 38592 39528 40440 41352 

Monthly 2612 2677 2738 2799 2864 2929 2999 3067 3144 3216 3294 3370 3446 
Hourly 15.01 15.39 15.74 16.09 16.46 16.83 17.24 17.63 18.07 18.48 18.93 19.37 19.80 
Standby 1.05 1.08 1.10 1.13 1.15 1.18 1.21 1.23 1.26 1.29 1.33 1.36 1.39 

  
            

  
33       Annual 32124 32856 33588 34368 35148 35988 36804 37728 38592 39528 40440 41352 42420 

Monthly 2677 2738 2799 2864 2929 2999 3067 3144 3216 3294 3370 3446 3535 
Hourly 15.39 15.74 16.09 16.46 16.83 17.24 17.63 18.07 18.48 18.93 19.37 19.80 20.32 
Standby 1.08 1.10 1.13 1.15 1.18 1.21 1.23 1.26 1.29 1.33 1.36 1.39 1.42 

  
            

  
34       Annual 32856 33588 34368 35148 35988 36804 37728 38592 39528 40440 41352 42420 43392 

Monthly 2738 2799 2864 2929 2999 3067 3144 3216 3294 3370 3446 3535 3616 
Hourly 15.74 16.09 16.46 16.83 17.24 17.63 18.07 18.48 18.93 19.37 19.80 20.32 20.78 
Standby 1.10 1.13 1.15 1.18 1.21 1.23 1.26 1.29 1.33 1.36 1.39 1.42 1.45 

  
            

  
35       Annual 33588 34368 35148 35988 36804 37728 38592 39528 40440 41352 42420 43392 44412 

Monthly 2799 2864 2929 2999 3067 3144 3216 3294 3370 3446 3535 3616 3701 
Hourly 16.09 16.46 16.83 17.24 17.63 18.07 18.48 18.93 19.37 19.80 20.32 20.78 21.27 
Standby 1.13 1.15 1.18 1.21 1.23 1.26 1.29 1.33 1.36 1.39 1.42 1.45 1.49 

  
            

  
36       Annual 34368 35148 35988 36804 37728 38592 39528 40440 41352 42420 43392 44412 45504 

Monthly 2864 2929 2999 3067 3144 3216 3294 3370 3446 3535 3616 3701 3792 
Hourly 16.46 16.83 17.24 17.63 18.07 18.48 18.93 19.37 19.80 20.32 20.78 21.27 21.79 
Standby 1.15 1.18 1.21 1.23 1.26 1.29 1.33 1.36 1.39 1.42 1.45 1.49 1.53 

  
            

  
37       Annual 35148 35988 36804 37728 38592 39528 40440 41352 42420 43392 44412 45504 46644 

Monthly 2929 2999 3067 3144 3216 3294 3370 3446 3535 3616 3701 3792 3887 
Hourly 16.83 17.24 17.63 18.07 18.48 18.93 19.37 19.80 20.32 20.78 21.27 21.79 22.34 
Standby 1.18 1.21 1.23 1.26 1.29 1.33 1.36 1.39 1.42 1.45 1.49 1.53 1.56 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  

  



General Service Salary Schedule 
Effective July 1, 2020 through June 30, 2021 

 

WAFWP 2019-21 
A-14 

SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

38       Annual 35988 36804 37728 38592 39528 40440 41352 42420 43392 44412 45504 46644 47844 
Monthly 2999 3067 3144 3216 3294 3370 3446 3535 3616 3701 3792 3887 3987 
Hourly 17.24 17.63 18.07 18.48 18.93 19.37 19.80 20.32 20.78 21.27 21.79 22.34 22.91 
Standby 1.21 1.23 1.26 1.29 1.33 1.36 1.39 1.42 1.45 1.49 1.53 1.56 1.60 

  
            

  
39       Annual 36804 37728 38592 39528 40440 41352 42420 43392 44412 45504 46644 47844 48996 

Monthly 3067 3144 3216 3294 3370 3446 3535 3616 3701 3792 3887 3987 4083 
Hourly 17.63 18.07 18.48 18.93 19.37 19.80 20.32 20.78 21.27 21.79 22.34 22.91 23.47 
Standby 1.23 1.26 1.29 1.33 1.36 1.39 1.42 1.45 1.49 1.53 1.56 1.60 1.64 

  
            

  
40       Annual 37728 38592 39528 40440 41352 42420 43392 44412 45504 46644 47844 48996 50256 

Monthly 3144 3216 3294 3370 3446 3535 3616 3701 3792 3887 3987 4083 4188 
Hourly 18.07 18.48 18.93 19.37 19.80 20.32 20.78 21.27 21.79 22.34 22.91 23.47 24.07 
Standby 1.26 1.29 1.33 1.36 1.39 1.42 1.45 1.49 1.53 1.56 1.60 1.64 1.68 

  
            

  
41       Annual 38592 39528 40440 41352 42420 43392 44412 45504 46644 47844 48996 50256 51432 

Monthly 3216 3294 3370 3446 3535 3616 3701 3792 3887 3987 4083 4188 4286 
Hourly 18.48 18.93 19.37 19.80 20.32 20.78 21.27 21.79 22.34 22.91 23.47 24.07 24.63 
Standby 1.29 1.33 1.36 1.39 1.42 1.45 1.49 1.53 1.56 1.60 1.64 1.68 1.72 

  
            

  
42       Annual 39528 40440 41352 42420 43392 44412 45504 46644 47844 48996 50256 51432 52776 

Monthly 3294 3370 3446 3535 3616 3701 3792 3887 3987 4083 4188 4286 4398 
Hourly 18.93 19.37 19.80 20.32 20.78 21.27 21.79 22.34 22.91 23.47 24.07 24.63 25.28 
Standby 1.33 1.36 1.39 1.42 1.45 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.77 

  
            

  
43       Annual 40440 41352 42420 43392 44412 45504 46644 47844 48996 50256 51432 52776 54108 

Monthly 3370 3446 3535 3616 3701 3792 3887 3987 4083 4188 4286 4398 4509 
Hourly 19.37 19.80 20.32 20.78 21.27 21.79 22.34 22.91 23.47 24.07 24.63 25.28 25.91 
Standby 1.36 1.39 1.42 1.45 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.77 1.81 

  
            

  
44       Annual 41352 42420 43392 44412 45504 46644 47844 48996 50256 51432 52776 54108 55524 

Monthly 3446 3535 3616 3701 3792 3887 3987 4083 4188 4286 4398 4509 4627 
Hourly 19.80 20.32 20.78 21.27 21.79 22.34 22.91 23.47 24.07 24.63 25.28 25.91 26.59 
Standby 1.39 1.42 1.45 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.77 1.81 1.86 

  
            

  
45       Annual 42420 43392 44412 45504 46644 47844 48996 50256 51432 52776 54108 55524 56856 

Monthly 3535 3616 3701 3792 3887 3987 4083 4188 4286 4398 4509 4627 4738 
Hourly 20.32 20.78 21.27 21.79 22.34 22.91 23.47 24.07 24.63 25.28 25.91 26.59 27.23 
Standby 1.42 1.45 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.77 1.81 1.86 1.91 

  
            

  
46       Annual 43392 44412 45504 46644 47844 48996 50256 51432 52776 54108 55524 56856 58260 

Monthly 3616 3701 3792 3887 3987 4083 4188 4286 4398 4509 4627 4738 4855 
Hourly 20.78 21.27 21.79 22.34 22.91 23.47 24.07 24.63 25.28 25.91 26.59 27.23 27.90 
Standby 1.45 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.77 1.81 1.86 1.91 1.95 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  



General Service Salary Schedule 
Effective July 1, 2020 through June 30, 2021 

 

WAFWP 2019-21 
A-15 

SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

47       Annual 44412 45504 46644 47844 48996 50256 51432 52776 54108 55524 56856 58260 59688 
Monthly 3701 3792 3887 3987 4083 4188 4286 4398 4509 4627 4738 4855 4974 
Hourly 21.27 21.79 22.34 22.91 23.47 24.07 24.63 25.28 25.91 26.59 27.23 27.90 28.59 
Standby 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.77 1.81 1.86 1.91 1.95 2.00 

  
            

  
48       Annual 45504 46644 47844 48996 50256 51432 52776 54108 55524 56856 58260 59688 61224 

Monthly 3792 3887 3987 4083 4188 4286 4398 4509 4627 4738 4855 4974 5102 
Hourly 21.79 22.34 22.91 23.47 24.07 24.63 25.28 25.91 26.59 27.23 27.90 28.59 29.32 
Standby 1.53 1.56 1.60 1.64 1.68 1.72 1.77 1.81 1.86 1.91 1.95 2.00 2.05 

  
            

  
49       Annual 46644 47844 48996 50256 51432 52776 54108 55524 56856 58260 59688 61224 62748 

Monthly 3887 3987 4083 4188 4286 4398 4509 4627 4738 4855 4974 5102 5229 
Hourly 22.34 22.91 23.47 24.07 24.63 25.28 25.91 26.59 27.23 27.90 28.59 29.32 30.05 
Standby 1.56 1.60 1.64 1.68 1.72 1.77 1.81 1.86 1.91 1.95 2.00 2.05 2.10 

  
            

  
50       Annual 47844 48996 50256 51432 52776 54108 55524 56856 58260 59688 61224 62748 64332 

Monthly 3987 4083 4188 4286 4398 4509 4627 4738 4855 4974 5102 5229 5361 
Hourly 22.91 23.47 24.07 24.63 25.28 25.91 26.59 27.23 27.90 28.59 29.32 30.05 30.81 
Standby 1.60 1.64 1.68 1.72 1.77 1.81 1.86 1.91 1.95 2.00 2.05 2.10 2.16 

  
            

  
51       Annual 48996 50256 51432 52776 54108 55524 56856 58260 59688 61224 62748 64332 65928 

Monthly 4083 4188 4286 4398 4509 4627 4738 4855 4974 5102 5229 5361 5494 
Hourly 23.47 24.07 24.63 25.28 25.91 26.59 27.23 27.90 28.59 29.32 30.05 30.81 31.57 
Standby 1.64 1.68 1.72 1.77 1.81 1.86 1.91 1.95 2.00 2.05 2.10 2.16 2.21 

  
            

  
52       Annual 50256 51432 52776 54108 55524 56856 58260 59688 61224 62748 64332 65928 67560 

Monthly 4188 4286 4398 4509 4627 4738 4855 4974 5102 5229 5361 5494 5630 
Hourly 24.07 24.63 25.28 25.91 26.59 27.23 27.90 28.59 29.32 30.05 30.81 31.57 32.36 
Standby 1.68 1.72 1.77 1.81 1.86 1.91 1.95 2.00 2.05 2.10 2.16 2.21 2.26 

  
            

  
53       Annual 51432 52776 54108 55524 56856 58260 59688 61224 62748 64332 65928 67560 69264 

Monthly 4286 4398 4509 4627 4738 4855 4974 5102 5229 5361 5494 5630 5772 
Hourly 24.63 25.28 25.91 26.59 27.23 27.90 28.59 29.32 30.05 30.81 31.57 32.36 33.17 
Standby 1.72 1.77 1.81 1.86 1.91 1.95 2.00 2.05 2.10 2.16 2.21 2.26 2.32 

  
            

  
54       Annual 52776 54108 55524 56856 58260 59688 61224 62748 64332 65928 67560 69264 70956 

Monthly 4398 4509 4627 4738 4855 4974 5102 5229 5361 5494 5630 5772 5913 
Hourly 25.28 25.91 26.59 27.23 27.90 28.59 29.32 30.05 30.81 31.57 32.36 33.17 33.98 
Standby 1.77 1.81 1.86 1.91 1.95 2.00 2.05 2.10 2.16 2.21 2.26 2.32 2.38 

  
            

  
55       Annual 54108 55524 56856 58260 59688 61224 62748 64332 65928 67560 69264 70956 72756 

Monthly 4509 4627 4738 4855 4974 5102 5229 5361 5494 5630 5772 5913 6063 
Hourly 25.91 26.59 27.23 27.90 28.59 29.32 30.05 30.81 31.57 32.36 33.17 33.98 34.84 
Standby 1.81 1.86 1.91 1.95 2.00 2.05 2.10 2.16 2.21 2.26 2.32 2.38 2.44 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  



General Service Salary Schedule 
Effective July 1, 2020 through June 30, 2021 

 

WAFWP 2019-21 
A-16 

SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

56       Annual 55524 56856 58260 59688 61224 62748 64332 65928 67560 69264 70956 72756 74604 
Monthly 4627 4738 4855 4974 5102 5229 5361 5494 5630 5772 5913 6063 6217 
Hourly 26.59 27.23 27.90 28.59 29.32 30.05 30.81 31.57 32.36 33.17 33.98 34.84 35.73 
Standby 1.86 1.91 1.95 2.00 2.05 2.10 2.16 2.21 2.26 2.32 2.38 2.44 2.50 

  
            

  
57       Annual 56856 58260 59688 61224 62748 64332 65928 67560 69264 70956 72756 74604 76416 

Monthly 4738 4855 4974 5102 5229 5361 5494 5630 5772 5913 6063 6217 6368 
Hourly 27.23 27.90 28.59 29.32 30.05 30.81 31.57 32.36 33.17 33.98 34.84 35.73 36.60 
Standby 1.91 1.95 2.00 2.05 2.10 2.16 2.21 2.26 2.32 2.38 2.44 2.50 2.56 

  
            

  
58       Annual 58260 59688 61224 62748 64332 65928 67560 69264 70956 72756 74604 76416 78408 

Monthly 4855 4974 5102 5229 5361 5494 5630 5772 5913 6063 6217 6368 6534 
Hourly 27.90 28.59 29.32 30.05 30.81 31.57 32.36 33.17 33.98 34.84 35.73 36.60 37.55 
Standby 1.95 2.00 2.05 2.10 2.16 2.21 2.26 2.32 2.38 2.44 2.50 2.56 2.63 

  
            

  
59       Annual 59688 61224 62748 64332 65928 67560 69264 70956 72756 74604 76416 78408 80292 

Monthly 4974 5102 5229 5361 5494 5630 5772 5913 6063 6217 6368 6534 6691 
Hourly 28.59 29.32 30.05 30.81 31.57 32.36 33.17 33.98 34.84 35.73 36.60 37.55 38.45 
Standby 2.00 2.05 2.10 2.16 2.21 2.26 2.32 2.38 2.44 2.50 2.56 2.63 2.69 

  
            

  
60       Annual 61224 62748 64332 65928 67560 69264 70956 72756 74604 76416 78408 80292 82344 

Monthly 5102 5229 5361 5494 5630 5772 5913 6063 6217 6368 6534 6691 6862 
Hourly 29.32 30.05 30.81 31.57 32.36 33.17 33.98 34.84 35.73 36.60 37.55 38.45 39.44 
Standby 2.05 2.10 2.16 2.21 2.26 2.32 2.38 2.44 2.50 2.56 2.63 2.69 2.76 

  
            

  
61       Annual 62748 64332 65928 67560 69264 70956 72756 74604 76416 78408 80292 82344 84396 

Monthly 5229 5361 5494 5630 5772 5913 6063 6217 6368 6534 6691 6862 7033 
Hourly 30.05 30.81 31.57 32.36 33.17 33.98 34.84 35.73 36.60 37.55 38.45 39.44 40.42 
Standby 2.10 2.16 2.21 2.26 2.32 2.38 2.44 2.50 2.56 2.63 2.69 2.76 2.83 

  
            

  
62       Annual 64332 65928 67560 69264 70956 72756 74604 76416 78408 80292 82344 84396 86484 

Monthly 5361 5494 5630 5772 5913 6063 6217 6368 6534 6691 6862 7033 7207 
Hourly 30.81 31.57 32.36 33.17 33.98 34.84 35.73 36.60 37.55 38.45 39.44 40.42 41.42 
Standby 2.16 2.21 2.26 2.32 2.38 2.44 2.50 2.56 2.63 2.69 2.76 2.83 2.90 

  
            

  
63       Annual 65928 67560 69264 70956 72756 74604 76416 78408 80292 82344 84396 86484 88644 

Monthly 5494 5630 5772 5913 6063 6217 6368 6534 6691 6862 7033 7207 7387 
Hourly 31.57 32.36 33.17 33.98 34.84 35.73 36.60 37.55 38.45 39.44 40.42 41.42 42.45 
Standby 2.21 2.26 2.32 2.38 2.44 2.50 2.56 2.63 2.69 2.76 2.83 2.90 2.97 

  
            

  
64       Annual 67560 69264 70956 72756 74604 76416 78408 80292 82344 84396 86484 88644 90888 

Monthly 5630 5772 5913 6063 6217 6368 6534 6691 6862 7033 7207 7387 7574 
Hourly 32.36 33.17 33.98 34.84 35.73 36.60 37.55 38.45 39.44 40.42 41.42 42.45 43.53 
Standby 2.26 2.32 2.38 2.44 2.50 2.56 2.63 2.69 2.76 2.83 2.90 2.97 3.05 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  



General Service Salary Schedule 
Effective July 1, 2020 through June 30, 2021 

 

WAFWP 2019-21 
A-17 

SALARY 
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H  
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J  

STEP 
K  

STEP 
L  

STEP 
M* 

65       Annual 69264 70956 72756 74604 76416 78408 80292 82344 84396 86484 88644 90888 93132 
Monthly 5772 5913 6063 6217 6368 6534 6691 6862 7033 7207 7387 7574 7761 
Hourly 33.17 33.98 34.84 35.73 36.60 37.55 38.45 39.44 40.42 41.42 42.45 43.53 44.60 
Standby 2.32 2.38 2.44 2.50 2.56 2.63 2.69 2.76 2.83 2.90 2.97 3.05 3.12 

  
            

  
66       Annual 70956 72756 74604 76416 78408 80292 82344 84396 86484 88644 90888 93132 95484 

Monthly 5913 6063 6217 6368 6534 6691 6862 7033 7207 7387 7574 7761 7957 
Hourly 33.98 34.84 35.73 36.60 37.55 38.45 39.44 40.42 41.42 42.45 43.53 44.60 45.73 
Standby 2.38 2.44 2.50 2.56 2.63 2.69 2.76 2.83 2.90 2.97 3.05 3.12 3.20 

  
            

  
67       Annual 72756 74604 76416 78408 80292 82344 84396 86484 88644 90888 93132 95484 97872 

Monthly 6063 6217 6368 6534 6691 6862 7033 7207 7387 7574 7761 7957 8156 
Hourly 34.84 35.73 36.60 37.55 38.45 39.44 40.42 41.42 42.45 43.53 44.60 45.73 46.87 
Standby 2.44 2.50 2.56 2.63 2.69 2.76 2.83 2.90 2.97 3.05 3.12 3.20 3.28 

  
            

  
68       Annual 74604 76416 78408 80292 82344 84396 86484 88644 90888 93132 95484 97872 100308 

Monthly 6217 6368 6534 6691 6862 7033 7207 7387 7574 7761 7957 8156 8359 
Hourly 35.73 36.60 37.55 38.45 39.44 40.42 41.42 42.45 43.53 44.60 45.73 46.87 48.04 
Standby 2.50 2.56 2.63 2.69 2.76 2.83 2.90 2.97 3.05 3.12 3.20 3.28 3.36 

  
            

  
69       Annual 76416 78408 80292 82344 84396 86484 88644 90888 93132 95484 97872 100308 102816 

Monthly 6368 6534 6691 6862 7033 7207 7387 7574 7761 7957 8156 8359 8568 
Hourly 36.60 37.55 38.45 39.44 40.42 41.42 42.45 43.53 44.60 45.73 46.87 48.04 49.24 
Standby 2.56 2.63 2.69 2.76 2.83 2.90 2.97 3.05 3.12 3.20 3.28 3.36 3.45 

  
            

  
70       Annual 78408 80292 82344 84396 86484 88644 90888 93132 95484 97872 100308 102816 105384 

Monthly 6534 6691 6862 7033 7207 7387 7574 7761 7957 8156 8359 8568 8782 
Hourly 37.55 38.45 39.44 40.42 41.42 42.45 43.53 44.60 45.73 46.87 48.04 49.24 50.47 
Standby 2.63 2.69 2.76 2.83 2.90 2.97 3.05 3.12 3.20 3.28 3.36 3.45 3.53 

  
            

  
71       Annual 80292 82344 84396 86484 88644 90888 93132 95484 97872 100308 102816 105384 108036 

Monthly 6691 6862 7033 7207 7387 7574 7761 7957 8156 8359 8568 8782 9003 
Hourly 38.45 39.44 40.42 41.42 42.45 43.53 44.60 45.73 46.87 48.04 49.24 50.47 51.74 
Standby 2.69 2.76 2.83 2.90 2.97 3.05 3.12 3.20 3.28 3.36 3.45 3.53 3.62 

  
            

  
72       Annual 82344 84396 86484 88644 90888 93132 95484 97872 100308 102816 105384 108036 110760 

Monthly 6862 7033 7207 7387 7574 7761 7957 8156 8359 8568 8782 9003 9230 
Hourly 39.44 40.42 41.42 42.45 43.53 44.60 45.73 46.87 48.04 49.24 50.47 51.74 53.05 
Standby 2.76 2.83 2.90 2.97 3.05 3.12 3.20 3.28 3.36 3.45 3.53 3.62 3.71 

  
            

  
73       Annual 84396 86484 88644 90888 93132 95484 97872 100308 102816 105384 108036 110760 113484 

Monthly 7033 7207 7387 7574 7761 7957 8156 8359 8568 8782 9003 9230 9457 
Hourly 40.42 41.42 42.45 43.53 44.60 45.73 46.87 48.04 49.24 50.47 51.74 53.05 54.35 
Standby 2.83 2.90 2.97 3.05 3.12 3.20 3.28 3.36 3.45 3.53 3.62 3.71 3.80 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  
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74       Annual 86484 88644 90888 93132 95484 97872 100308 102816 105384 108036 110760 113484 116352 
Monthly 7207 7387 7574 7761 7957 8156 8359 8568 8782 9003 9230 9457 9696 
Hourly 41.42 42.45 43.53 44.60 45.73 46.87 48.04 49.24 50.47 51.74 53.05 54.35 55.72 
Standby 2.90 2.97 3.05 3.12 3.20 3.28 3.36 3.45 3.53 3.62 3.71 3.80 3.90 

  
            

  
75       Annual 88644 90888 93132 95484 97872 100308 102816 105384 108036 110760 113484 116352 119244 

Monthly 7387 7574 7761 7957 8156 8359 8568 8782 9003 9230 9457 9696 9937 
Hourly 42.45 43.53 44.60 45.73 46.87 48.04 49.24 50.47 51.74 53.05 54.35 55.72 57.11 
Standby 2.97 3.05 3.12 3.20 3.28 3.36 3.45 3.53 3.62 3.71 3.80 3.90 4.00 

  
            

  
76       Annual 90888 93132 95484 97872 100308 102816 105384 108036 110760 113484 116352 119244 122220 

Monthly 7574 7761 7957 8156 8359 8568 8782 9003 9230 9457 9696 9937 10185 
Hourly 43.53 44.60 45.73 46.87 48.04 49.24 50.47 51.74 53.05 54.35 55.72 57.11 58.53 
Standby 3.05 3.12 3.20 3.28 3.36 3.45 3.53 3.62 3.71 3.80 3.90 4.00 4.10 

  
            

  
77       Annual 93132 95484 97872 100308 102816 105384 108036 110760 113484 116352 119244 122220 125268 

Monthly 7761 7957 8156 8359 8568 8782 9003 9230 9457 9696 9937 10185 10439 
Hourly 44.60 45.73 46.87 48.04 49.24 50.47 51.74 53.05 54.35 55.72 57.11 58.53 59.99 
Standby 3.12 3.20 3.28 3.36 3.45 3.53 3.62 3.71 3.80 3.90 4.00 4.10 4.20 

  
            

  
78       Annual 95484 97872 100308 102816 105384 108036 110760 113484 116352 119244 122220 125268 128436 

Monthly 7957 8156 8359 8568 8782 9003 9230 9457 9696 9937 10185 10439 10703 
Hourly 45.73 46.87 48.04 49.24 50.47 51.74 53.05 54.35 55.72 57.11 58.53 59.99 61.51 
Standby 3.20 3.28 3.36 3.45 3.53 3.62 3.71 3.80 3.90 4.00 4.10 4.20 4.31 

  
            

  
79       Annual 97872 100308 102816 105384 108036 110760 113484 116352 119244 122220 125268 128436 131592 

Monthly 8156 8359 8568 8782 9003 9230 9457 9696 9937 10185 10439 10703 10966 
Hourly 46.87 48.04 49.24 50.47 51.74 53.05 54.35 55.72 57.11 58.53 59.99 61.51 63.02 
Standby 3.28 3.36 3.45 3.53 3.62 3.71 3.80 3.90 4.00 4.10 4.20 4.31 4.41 

  
            

  
80       Annual 100308 102816 105384 108036 110760 113484 116352 119244 122220 125268 128436 131592 134892 

Monthly 8359 8568 8782 9003 9230 9457 9696 9937 10185 10439 10703 10966 11241 
Hourly 48.04 49.24 50.47 51.74 53.05 54.35 55.72 57.11 58.53 59.99 61.51 63.02 64.60 
Standby 3.36 3.45 3.53 3.62 3.71 3.80 3.90 4.00 4.10 4.20 4.31 4.41 4.52 

  
            

  
81       Annual 102816 105384 108036 110760 113484 116352 119244 122220 125268 128436 131592 134892 138288 

Monthly 8568 8782 9003 9230 9457 9696 9937 10185 10439 10703 10966 11241 11524 
Hourly 49.24 50.47 51.74 53.05 54.35 55.72 57.11 58.53 59.99 61.51 63.02 64.60 66.23 
Standby 3.45 3.53 3.62 3.71 3.80 3.90 4.00 4.10 4.20 4.31 4.41 4.52 4.64 

  
            

  
82       Annual 105384 108036 110760 113484 116352 119244 122220 125268 128436 131592 134892 138288 141708 

Monthly 8782 9003 9230 9457 9696 9937 10185 10439 10703 10966 11241 11524 11809 
Hourly 50.47 51.74 53.05 54.35 55.72 57.11 58.53 59.99 61.51 63.02 64.60 66.23 67.87 
Standby 3.53 3.62 3.71 3.80 3.90 4.00 4.10 4.20 4.31 4.41 4.52 4.64 4.75 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  
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83       Annual 108036 110760 113484 116352 119244 122220 125268 128436 131592 134892 138288 141708 145248 
Monthly 9003 9230 9457 9696 9937 10185 10439 10703 10966 11241 11524 11809 12104 
Hourly 51.74 53.05 54.35 55.72 57.11 58.53 59.99 61.51 63.02 64.60 66.23 67.87 69.56 
Standby 3.62 3.71 3.80 3.90 4.00 4.10 4.20 4.31 4.41 4.52 4.64 4.75 4.87 

  
            

  
84       Annual 110760 113484 116352 119244 122220 125268 128436 131592 134892 138288 141708 145248 148908 

Monthly 9230 9457 9696 9937 10185 10439 10703 10966 11241 11524 11809 12104 12409 
Hourly 53.05 54.35 55.72 57.11 58.53 59.99 61.51 63.02 64.60 66.23 67.87 69.56 71.32 
Standby 3.71 3.80 3.90 4.00 4.10 4.20 4.31 4.41 4.52 4.64 4.75 4.87 4.99 

  
            

  
85       Annual 113484 116352 119244 122220 125268 128436 131592 134892 138288 141708 145248 148908 152580 

Monthly 9457 9696 9937 10185 10439 10703 10966 11241 11524 11809 12104 12409 12715 
Hourly 54.35 55.72 57.11 58.53 59.99 61.51 63.02 64.60 66.23 67.87 69.56 71.32 73.07 
Standby 3.80 3.90 4.00 4.10 4.20 4.31 4.41 4.52 4.64 4.75 4.87 4.99 5.12 

  
            

  
86       Annual 116352 119244 122220 125268 128436 131592 134892 138288 141708 145248 148908 152580 156456 

Monthly 9696 9937 10185 10439 10703 10966 11241 11524 11809 12104 12409 12715 13038 
Hourly 55.72 57.11 58.53 59.99 61.51 63.02 64.60 66.23 67.87 69.56 71.32 73.07 74.93 
Standby 3.90 4.00 4.10 4.20 4.31 4.41 4.52 4.64 4.75 4.87 4.99 5.12 5.25 

  
            

  
87       Annual 119244 122220 125268 128436 131592 134892 138288 141708 145248 148908 152580 156456 160380 

Monthly 9937 10185 10439 10703 10966 11241 11524 11809 12104 12409 12715 13038 13365 
Hourly 57.11 58.53 59.99 61.51 63.02 64.60 66.23 67.87 69.56 71.32 73.07 74.93 76.81 
Standby 4.00 4.10 4.20 4.31 4.41 4.52 4.64 4.75 4.87 4.99 5.12 5.25 5.38 

  
            

  
88       Annual 122220 125268 128436 131592 134892 138288 141708 145248 148908 152580 156456 160380 164364 

Monthly 10185 10439 10703 10966 11241 11524 11809 12104 12409 12715 13038 13365 13697 
Hourly 58.53 59.99 61.51 63.02 64.60 66.23 67.87 69.56 71.32 73.07 74.93 76.81 78.72 
Standby 4.10 4.20 4.31 4.41 4.52 4.64 4.75 4.87 4.99 5.12 5.25 5.38 5.51 

  
            

  
89       Annual 125268 128436 131592 134892 138288 141708 145248 148908 152580 156456 160380 164364 168516 

Monthly 10439 10703 10966 11241 11524 11809 12104 12409 12715 13038 13365 13697 14043 
Hourly 59.99 61.51 63.02 64.60 66.23 67.87 69.56 71.32 73.07 74.93 76.81 78.72 80.71 
Standby 4.20 4.31 4.41 4.52 4.64 4.75 4.87 4.99 5.12 5.25 5.38 5.51 5.65 

  
            

  
90       Annual 128436 131592 134892 138288 141708 145248 148908 152580 156456 160380 164364 168516 172680 

Monthly 10703 10966 11241 11524 11809 12104 12409 12715 13038 13365 13697 14043 14390 
Hourly 61.51 63.02 64.60 66.23 67.87 69.56 71.32 73.07 74.93 76.81 78.72 80.71 82.70 
Standby 4.31 4.41 4.52 4.64 4.75 4.87 4.99 5.12 5.25 5.38 5.51 5.65 5.79 

  
            

  
91       Annual 131592 134892 138288 141708 145248 148908 152580 156456 160380 164364 168516 172680 177024 

Monthly 10966 11241 11524 11809 12104 12409 12715 13038 13365 13697 14043 14390 14752 
Hourly 63.02 64.60 66.23 67.87 69.56 71.32 73.07 74.93 76.81 78.72 80.71 82.70 84.78 
Standby 4.41 4.52 4.64 4.75 4.87 4.99 5.12 5.25 5.38 5.51 5.65 5.79 5.93 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  
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92       Annual 134892 138288 141708 145248 148908 152580 156456 160380 164364 168516 172680 177024 181416 
Monthly 11241 11524 11809 12104 12409 12715 13038 13365 13697 14043 14390 14752 15118 
Hourly 64.60 66.23 67.87 69.56 71.32 73.07 74.93 76.81 78.72 80.71 82.70 84.78 86.89 
Standby 4.52 4.64 4.75 4.87 4.99 5.12 5.25 5.38 5.51 5.65 5.79 5.93 6.08 

  
            

  
93       Annual 138288 141708 145248 148908 152580 156456 160380 164364 168516 172680 177024 181416 185988 

Monthly 11524 11809 12104 12409 12715 13038 13365 13697 14043 14390 14752 15118 15499 
Hourly 66.23 67.87 69.56 71.32 73.07 74.93 76.81 78.72 80.71 82.70 84.78 86.89 89.07 
Standby 4.64 4.75 4.87 4.99 5.12 5.25 5.38 5.51 5.65 5.79 5.93 6.08 6.24 

  
            

  
94       Annual 141708 145248 148908 152580 156456 160380 164364 168516 172680 177024 181416 185988 190620 

Monthly 11809 12104 12409 12715 13038 13365 13697 14043 14390 14752 15118 15499 15885 
Hourly 67.87 69.56 71.32 73.07 74.93 76.81 78.72 80.71 82.70 84.78 86.89 89.07 91.29 
Standby 4.75 4.87 4.99 5.12 5.25 5.38 5.51 5.65 5.79 5.93 6.08 6.24 6.39 

  
            

  
95       Annual 145248 148908 152580 156456 160380 164364 168516 172680 177024 181416 185988 190620 195396 

Monthly 12104 12409 12715 13038 13365 13697 14043 14390 14752 15118 15499 15885 16283 
Hourly 69.56 71.32 73.07 74.93 76.81 78.72 80.71 82.70 84.78 86.89 89.07 91.29 93.58 
Standby 4.87 4.99 5.12 5.25 5.38 5.51 5.65 5.79 5.93 6.08 6.24 6.39 6.55 

  
            

  
96       Annual 148908 152580 156456 160380 164364 168516 172680 177024 181416 185988 190620 195396 200304 

Monthly 12409 12715 13038 13365 13697 14043 14390 14752 15118 15499 15885 16283 16692 
Hourly 71.32 73.07 74.93 76.81 78.72 80.71 82.70 84.78 86.89 89.07 91.29 93.58 95.93 
Standby 4.99 5.12 5.25 5.38 5.51 5.65 5.79 5.93 6.08 6.24 6.39 6.55 6.72 

  
            

  
97       Annual 152580 156456 160380 164364 168516 172680 177024 181416 185988 190620 195396 200304 205320 

Monthly 12715 13038 13365 13697 14043 14390 14752 15118 15499 15885 16283 16692 17110 
Hourly 73.07 74.93 76.81 78.72 80.71 82.70 84.78 86.89 89.07 91.29 93.58 95.93 98.33 
Standby 5.12 5.25 5.38 5.51 5.65 5.79 5.93 6.08 6.24 6.39 6.55 6.72 6.88 

  
            

  
98       Annual 156456 160380 164364 168516 172680 177024 181416 185988 190620 195396 200304 205320 210456 

Monthly 13038 13365 13697 14043 14390 14752 15118 15499 15885 16283 16692 17110 17538 
Hourly 74.93 76.81 78.72 80.71 82.70 84.78 86.89 89.07 91.29 93.58 95.93 98.33 100.79 
Standby 5.25 5.38 5.51 5.65 5.79 5.93 6.08 6.24 6.39 6.55 6.72 6.88 7.06 

  
            

  
99       Annual 160380 164364 168516 172680 177024 181416 185988 190620 195396 200304 205320 210456 215700 

Monthly 13365 13697 14043 14390 14752 15118 15499 15885 16283 16692 17110 17538 17975 
Hourly 76.81 78.72 80.71 82.70 84.78 86.89 89.07 91.29 93.58 95.93 98.33 100.79 103.30 
Standby 5.38 5.51 5.65 5.79 5.93 6.08 6.24 6.39 6.55 6.72 6.88 7.06 7.23 

  
            

  
100 Annual 164364 168516 172680 177024 181416 185988 190620 195396 200304 205320 210456 215700 221100 

Monthly 13697 14043 14390 14752 15118 15499 15885 16283 16692 17110 17538 17975 18425 
Hourly 78.72 80.71 82.70 84.78 86.89 89.07 91.29 93.58 95.93 98.33 100.79 103.30 105.89 
Standby 5.51 5.65 5.79 5.93 6.08 6.24 6.39 6.55 6.72 6.88 7.06 7.23 7.41 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  
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101 Annual 168516 172680 177024 181416 185988 190620 195396 200304 205320 210456 215700 221100 226632 
Monthly 14043 14390 14752 15118 15499 15885 16283 16692 17110 17538 17975 18425 18886 
Hourly 80.71 82.70 84.78 86.89 89.07 91.29 93.58 95.93 98.33 100.79 103.30 105.89 108.54 
Standby 5.65 5.79 5.93 6.08 6.24 6.39 6.55 6.72 6.88 7.06 7.23 7.41 7.60 

  
            

  
102 Annual 172680 177024 181416 185988 190620 195396 200304 205320 210456 215700 221100 226632 232296 

Monthly 14390 14752 15118 15499 15885 16283 16692 17110 17538 17975 18425 18886 19358 
Hourly 82.70 84.78 86.89 89.07 91.29 93.58 95.93 98.33 100.79 103.30 105.89 108.54 111.25 
Standby 5.79 5.93 6.08 6.24 6.39 6.55 6.72 6.88 7.06 7.23 7.41 7.60 7.79 

  
            

  
103 Annual 177024 181416 185988 190620 195396 200304 205320 210456 215700 221100 226632 232296 238104 

Monthly 14752 15118 15499 15885 16283 16692 17110 17538 17975 18425 18886 19358 19842 
Hourly 84.78 86.89 89.07 91.29 93.58 95.93 98.33 100.79 103.30 105.89 108.54 111.25 114.03 
Standby 5.93 6.08 6.24 6.39 6.55 6.72 6.88 7.06 7.23 7.41 7.60 7.79 7.98 

  
            

  
104 Annual 181416 185988 190620 195396 200304 205320 210456 215700 221100 226632 232296 238104 244044 

Monthly 15118 15499 15885 16283 16692 17110 17538 17975 18425 18886 19358 19842 20337 
Hourly 86.89 89.07 91.29 93.58 95.93 98.33 100.79 103.30 105.89 108.54 111.25 114.03 116.88 
Standby 6.08 6.24 6.39 6.55 6.72 6.88 7.06 7.23 7.41 7.60 7.79 7.98 8.18 

  
            

  
105 Annual 185988 190620 195396 200304 205320 210456 215700 221100 226632 232296 238104 244044 250140 

Monthly 15499 15885 16283 16692 17110 17538 17975 18425 18886 19358 19842 20337 20845 
Hourly 89.07 91.29 93.58 95.93 98.33 100.79 103.30 105.89 108.54 111.25 114.03 116.88 119.80 
Standby 6.24 6.39 6.55 6.72 6.88 7.06 7.23 7.41 7.60 7.79 7.98 8.18 8.39 

  
            

  
106 Annual 190620 195396 200304 205320 210456 215700 221100 226632 232296 238104 244044 250140 256404 

Monthly 15885 16283 16692 17110 17538 17975 18425 18886 19358 19842 20337 20845 21367 
Hourly 91.29 93.58 95.93 98.33 100.79 103.30 105.89 108.54 111.25 114.03 116.88 119.80 122.80 
Standby 6.39 6.55 6.72 6.88 7.06 7.23 7.41 7.60 7.79 7.98 8.18 8.39 8.60 

  
            

  
107 Annual 195396 200304 205320 210456 215700 221100 226632 232296 238104 244044 250140 256404 262824 

Monthly 16283 16692 17110 17538 17975 18425 18886 19358 19842 20337 20845 21367 21902 
Hourly 93.58 95.93 98.33 100.79 103.30 105.89 108.54 111.25 114.03 116.88 119.80 122.80 125.87 
Standby 6.55 6.72 6.88 7.06 7.23 7.41 7.60 7.79 7.98 8.18 8.39 8.60 8.81 

  
            

  
108 Annual 200304 205320 210456 215700 221100 226632 232296 238104 244044 250140 256404 262824 269412 

Monthly 16692 17110 17538 17975 18425 18886 19358 19842 20337 20845 21367 21902 22451 
Hourly 95.93 98.33 100.79 103.30 105.89 108.54 111.25 114.03 116.88 119.80 122.80 125.87 129.03 
Standby 6.72 6.88 7.06 7.23 7.41 7.60 7.79 7.98 8.18 8.39 8.60 8.81 9.03 

  
            

  
109 Annual 205320 210456 215700 221100 226632 232296 238104 244044 250140 256404 262824 269412 276120 

Monthly 17110 17538 17975 18425 18886 19358 19842 20337 20845 21367 21902 22451 23010 
Hourly 98.33 100.79 103.30 105.89 108.54 111.25 114.03 116.88 119.80 122.80 125.87 129.03 132.24 
Standby 6.88 7.06 7.23 7.41 7.60 7.79 7.98 8.18 8.39 8.60 8.81 9.03 9.26 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  



General Service Salary Schedule 
Effective July 1, 2020 through June 30, 2021 
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A-22 

SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

110 Annual 210456 215700 221100 226632 232296 238104 244044 250140 256404 262824 269412 276120 283020 
Monthly 17538 17975 18425 18886 19358 19842 20337 20845 21367 21902 22451 23010 23585 
Hourly 100.79 103.30 105.89 108.54 111.25 114.03 116.88 119.80 122.80 125.87 129.03 132.24 135.55 
Standby 7.06 7.23 7.41 7.60 7.79 7.98 8.18 8.39 8.60 8.81 9.03 9.26 9.49 

  
            

  
111 Annual 215700 221100 226632 232296 238104 244044 250140 256404 262824 269412 276120 283020 290100 

Monthly 17975 18425 18886 19358 19842 20337 20845 21367 21902 22451 23010 23585 24175 
Hourly 103.30 105.89 108.54 111.25 114.03 116.88 119.80 122.80 125.87 129.03 132.24 135.55 138.94 
Standby 7.23 7.41 7.60 7.79 7.98 8.18 8.39 8.60 8.81 9.03 9.26 9.49 9.73 

  
            

  
112 Annual 221100 226632 232296 238104 244044 250140 256404 262824 269412 276120 283020 290100 297360 

Monthly 18425 18886 19358 19842 20337 20845 21367 21902 22451 23010 23585 24175 24780 
Hourly 105.89 108.54 111.25 114.03 116.88 119.80 122.80 125.87 129.03 132.24 135.55 138.94 142.41 
Standby 7.41 7.60 7.79 7.98 8.18 8.39 8.60 8.81 9.03 9.26 9.49 9.73 9.97 

  
            

  
113 Annual 226632 232296 238104 244044 250140 256404 262824 269412 276120 283020 290100 297360 304776 

Monthly 18886 19358 19842 20337 20845 21367 21902 22451 23010 23585 24175 24780 25398 
Hourly 108.54 111.25 114.03 116.88 119.80 122.80 125.87 129.03 132.24 135.55 138.94 142.41 145.97 
Standby 7.60 7.79 7.98 8.18 8.39 8.60 8.81 9.03 9.26 9.49 9.73 9.97 10.22 

  
            

  
114 Annual 232296 238104 244044 250140 256404 262824 269412 276120 283020 290100 297360 304776 312396 

Monthly 19358 19842 20337 20845 21367 21902 22451 23010 23585 24175 24780 25398 26033 
Hourly 111.25 114.03 116.88 119.80 122.80 125.87 129.03 132.24 135.55 138.94 142.41 145.97 149.61 
Standby 7.79 7.98 8.18 8.39 8.60 8.81 9.03 9.26 9.49 9.73 9.97 10.22 10.47 

  
            

  
115 Annual 238104 244044 250140 256404 262824 269412 276120 283020 290100 297360 304776 312396 320220 

Monthly 19842 20337 20845 21367 21902 22451 23010 23585 24175 24780 25398 26033 26685 
Hourly 114.03 116.88 119.80 122.80 125.87 129.03 132.24 135.55 138.94 142.41 145.97 149.61 153.36 
Standby 7.98 8.18 8.39 8.60 8.81 9.03 9.26 9.49 9.73 9.97 10.22 10.47 10.74 

  
            

  
116 Annual 244044 250140 256404 262824 269412 276120 283020 290100 297360 304776 312396 320220 328224 

Monthly 20337 20845 21367 21902 22451 23010 23585 24175 24780 25398 26033 26685 27352 
Hourly 116.88 119.80 122.80 125.87 129.03 132.24 135.55 138.94 142.41 145.97 149.61 153.36 157.20 
Standby 8.18 8.39 8.60 8.81 9.03 9.26 9.49 9.73 9.97 10.22 10.47 10.74 11.00 

  
            

  
117 Annual 250140 256404 262824 269412 276120 283020 290100 297360 304776 312396 320220 328224 336432 

Monthly 20845 21367 21902 22451 23010 23585 24175 24780 25398 26033 26685 27352 28036 
Hourly 119.80 122.80 125.87 129.03 132.24 135.55 138.94 142.41 145.97 149.61 153.36 157.20 161.13 
Standby 8.39 8.60 8.81 9.03 9.26 9.49 9.73 9.97 10.22 10.47 10.74 11.00 11.28 

  
            

  
118 Annual 256404 262824 269412 276120 283020 290100 297360 304776 312396 320220 328224 336432 344844 

Monthly 21367 21902 22451 23010 23585 24175 24780 25398 26033 26685 27352 28036 28737 
Hourly 122.80 125.87 129.03 132.24 135.55 138.94 142.41 145.97 149.61 153.36 157.20 161.13 165.16 
Standby 8.60 8.81 9.03 9.26 9.49 9.73 9.97 10.22 10.47 10.74 11.00 11.28 11.56 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  



General Service Salary Schedule 
Effective July 1, 2020 through June 30, 2021 
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SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

119 Annual 262824 269412 276120 283020 290100 297360 304776 312396 320220 328224 336432 344844 353460 
Monthly 21902 22451 23010 23585 24175 24780 25398 26033 26685 27352 28036 28737 29455 
Hourly 125.87 129.03 132.24 135.55 138.94 142.41 145.97 149.61 153.36 157.20 161.13 165.16 169.28 
Standby 8.81 9.03 9.26 9.49 9.73 9.97 10.22 10.47 10.74 11.00 11.28 11.56 11.85 

  
            

  
120 Annual 269412 276120 283020 290100 297360 304776 312396 320220 328224 336432 344844 353460 362292 

Monthly 22451 23010 23585 24175 24780 25398 26033 26685 27352 28036 28737 29455 30191 
Hourly 129.03 132.24 135.55 138.94 142.41 145.97 149.61 153.36 157.20 161.13 165.16 169.28 173.51 
Standby 9.03 9.26 9.49 9.73 9.97 10.22 10.47 10.74 11.00 11.28 11.56 11.85 12.15 

Standby rate is equal to 7% of the hourly rate 
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.  
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APPENDIX D 
ASSIGNMENT PAY 

AP is granted in recognition of assigned duties which exceed ordinary conditions. The "premium" 
is stated in percentages or a specific dollar amount. If stated in percentages, the percentage would 
be added to the base range of the class. The "reference number" indicates the specific conditions 
for which AP is to be paid. 

Group A indicates those classes which have been granted assignment pay; Group B indicates those 
assigned duties granted AP which are not class specific. 

Class Title Class Code Premium Reference # 

GROUP A 

Fish and Wildlife Biologist 1 523L 15 percent 41 

Fish and Wildlife Biologist 2 523M 15 percent 41 

Fish and Wildlife Biologist 3 523N 15 percent 41 

Fish and Wildlife Biologist 4 523O 15 percent 41 

Fish and Wildlife Research Scientist 1 516F 15 percent 41 

Fish and Wildlife Research Scientist 2 516G 15 percent 41 

Scientific Technician 1 522E 15 percent 41 

Scientific Technician 2 522F 15 percent 41 

Scientific Technician 3 522G 15 percent 41 

Scientific Technician 4 522H 15 percent 41 

Natural Resource Scientist 1 516K 15 percent 41 

Natural Resource Scientist 3 516M 15 percent 41 

Natural Resource Scientist 4 516N 15 percent 41 

GROUP B 

 
REFERENCE #3: For required SCUBA diving and/or serving as the Designated Person in Charge 
(DPIC). Basic salary range plus $10.00 per diving hour to employees in any class. 

REFERENCE #18: Employees in any position whose current, assigned job responsibilities 
include proficient use of written and oral English and proficiency in speaking and/or writing one 
or more foreign languages, American Sign Language, or Braille, provided that proficiency or 
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formal training in such additional language is not required in the specifications for the job class. 
Basic salary plus five percent (5%). (Rev. 5/92; 7/19) 

REFERENCE #54: Within the Department of Fish and Wildlife, basic salary plus ten percent 
(10%) for designated employees who are licensed spray operators. The designated employees are 
responsible for actual mixing, record keeping, and spraying of pesticide as documented by 
completion and signature of a “Pesticide Application Record.” They shall be paid for actual hours 
of operation that continues for at least one (1) hour. Mixing, record keeping, and application of 
pesticides that last for less than one (1) hour shall not qualify employees for assignment pay. 

REFERENCE #57: Within the Department of Fish and Wildlife, employees who are certified 
instructors of the Motorboat Certification Course (MOCC) or firearm will be compensated an 
additional ten dollars ($10.00) per hour, over and above regular salary and benefits, for every hour 
engaged in giving instruction to or in receiving re-certification training. 

GROUP A ASSIGNMENT PAY REPORT 

 

REFERENCE #41: Within the Department of Fish and Wildlife, the job classifications listed in 
Group A performing low level flight operations, chemical immobilization utilizing Schedule 2 
drugs, or vessel-to-vessel transfers (e.g. commercial Salmon Fishery Monitoring or Marine 
Mammal Captures) in marine waters or Columbia River below Bonneville Dam, or, for employees 
who are licensed and engaged in set up and detonation for blasting operations (e.g. wildlife 
captures which require the use of explosives) base pay plus fifteen percent (15%) while engaged 
in those duties. 

 



APPENDIX E 
ILLUSTRATION OF PROCESS TO DETERMINE FORMAL LAYOFF OPTIONS 
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Employee’s begins laid off will be provided an option to a comparable position in descending order within the layoff unit (see Appendix A) as illustrated below. 
 
 
 
 
 
 
 
 
 

 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

For the complete text, refer to Article 31, Layoff and Recall 

1.A 
A funded, vacant position for 

which the employee has 
skills and abilities within 

his/her current job 
 

1.B 
A funded, filled position, held by 
least senior employee for which 
the employee has the skills and 
abilities within his/her current job 
classification 

1.C 
A funded vacant or filled position, for which the employee has the 
skills and abilities, held by least senior employee at same or lower 
salary range as the employee's current permanent position, within a 
job classification the employee has held permanent status1 

OR 
At the employee's written request to a lower job classification within 
the employee's current job class series, even if the employee has not 
held permanent status in the job classification. The employee must 
have the required skills and abilities for the position. 

2.A 
A funded, vacant position for 
which the employee has skills 
and abilities within his/her 
current job classification 

2.B 
A funded, filled position, held by 
least senior employee for which 
the employee has the skills and 
abilities within his/her current job 
classification  

2.C 
A funded vacant or filled position, for which the employee has the 
skills and abilities, held by least senior employee at same or lower 
salary range as the employee's current permanent position, within a 
job classification the employee has held permanent status2 

OR 
At the employee's written request to a lower job classification within 
the employee’s current job class series, even if the employee has not 
held permanent status in the job classification. The employee must 
have the required skills and abilities for the position. 

3.A 
A funded, vacant position for 
which the employee has skills 
and abilities within his/her 
current job classification 

3.B 
A funded, filled position, held by 
least senior employee for which 
the employee has the skills and 
abilities within his/her current job 
classification  

3.C 
A funded vacant or filled position, for which the employee has the 
skills and abilities, held by least senior employee at same or lower 
salary range as the employee's current permanent position, within a 
job classification the employee has held permanent status3 

OR 
At the employee's written request to a lower job classification within 
the employee's current job class series, even if the employee has not 
held permanent status in the job classification. The employee must 
have the required skills and abilities for the position. 

Yes 
STO

 

Yes 
STO

 

Yes 
STOP 

No 

No 

No 

Yes 
STO

 

Yes 
STO

 

Yes 
STO

 

No 

No 

No 

NO 
Go to 2.A 

NO 
Go to 3.A 

Yes 
STO

 

Yes 
STO

 

Search expands to statewide within the layoff unit 

Search expands to the department statewide 

*Search begins within a reasonable 

commute within the layoff unit 

 

 

Yes 
STOP 

Yes 
STOP 

Yes 
STOP Yes 

STOP 
Yes 

STOP 

Yes 
STOP 

Yes 
STOP 
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COMPENSATION APPENDIX F 
HIGHER SALARY RANGE FOR TARGETED JOB CLASSIFICATIONS 

 

The following job classification is being assigned to new job ranges as detailed below. 

Class and Services Title Class Code Old Range New Range Range Increase 
Environmental Planner 2 542S 50 52 2 
Environmental Planner 3 542T 57 59 2 
Environmental Planner 4 542U 61 63 2 
Environmental Planner 5 542V 65 67 2 
Natural Resource Specialist 3 523U 53 54 1 

  



“IT” Range Salary 
Effective July 1, 2019 through June 30, 2020 
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APPENDIX G 
FOURTEEN DOLLARS AN HOUR MINIMUM WAGE 

Class Code Class Title Current Range New Range 
104H Administrative Intern 27E 30E 
5651 Farmer 1 27 30 

 
COMPRESSION AND INVERSION ADJUSTMENTS FOR FOURTEEN DOLLARS  

AN HOUR MINIMUM WAGE 
 

Class Code Class Title Current Range New Range 
521H Natural Resources Worker 2 31 32 
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APPENDIX H 
“IT” Range Salary 

Effective July 1, 2019 through June 30, 2020 

SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

01IT     Annual 53688 55044 56412 57816 59268 60744 62268 63828 65424 67056 68736 70452 72216 
  Monthly 4474 4587 4701 4818 4939 5062 5189 5319 5452 5588 5728 5871 6018 
  Hourly 25.71 26.36 27.02 27.69 28.39 29.09 29.82 30.57 31.33 32.11 32.92 33.74 34.59 
  Standby 1.80 1.85 1.89 1.94 1.99 2.04 2.09 2.14 2.19 2.25 2.30 2.36 2.42 
    

            
  

02IT     Annual 57708 59160 60636 62160 63720 65316 66936 68616 70332 72084 73884 75732 77616 
  Monthly 4809 4930 5053 5180 5310 5443 5578 5718 5861 6007 6157 6311 6468 
  Hourly 27.64 28.33 29.04 29.77 30.52 31.28 32.06 32.86 33.68 34.52 35.39 36.27 37.17 
  Standby 1.93 1.98 2.03 2.08 2.14 2.19 2.24 2.30 2.36 2.42 2.48 2.54 2.60 
    

            
  

03IT     Annual 62052 63600 65196 66828 68496 70212 71976 73776 75624 77508 79452 81444 83484 
  Monthly 5171 5300 5433 5569 5708 5851 5998 6148 6302 6459 6621 6787 6957 
  Hourly 29.72 30.46 31.22 32.01 32.80 33.63 34.47 35.33 36.22 37.12 38.05 39.01 39.98 
  Standby 2.08 2.13 2.19 2.24 2.30 2.35 2.41 2.47 2.54 2.60 2.66 2.73 2.80 
    

            
  

04IT     Annual 66696 68364 70068 71820 73620 75456 77352 79272 81252 83280 85356 87492 89688 
  Monthly 5558 5697 5839 5985 6135 6288 6446 6606 6771 6940 7113 7291 7474 
  Hourly 31.94 32.74 33.56 34.40 35.26 36.14 37.05 37.97 38.91 39.89 40.88 41.90 42.95 
  Standby 2.24 2.29 2.35 2.41 2.47 2.53 2.59 2.66 2.72 2.79 2.86 2.93 3.01 
    

            
  

05IT     Annual 71700 73488 75336 77208 79140 81120 83148 85224 87348 89532 91776 94068 96420 
  Monthly 5975 6124 6278 6434 6595 6760 6929 7102 7279 7461 7648 7839 8035 
  Hourly 34.34 35.20 36.08 36.98 37.90 38.85 39.82 40.82 41.83 42.88 43.95 45.05 46.18 
  Standby 2.40 2.46 2.53 2.59 2.65 2.72 2.79 2.86 2.93 3.00 3.08 3.15 3.23 
    

            
  

06IT     Annual 75288 77160 79092 81072 83100 85176 87300 89484 91728 94020 96372 98784 101256 
  Monthly 6274 6430 6591 6756 6925 7098 7275 7457 7644 7835 8031 8232 8438 
  Hourly 36.06 36.95 37.88 38.83 39.80 40.79 41.81 42.86 43.93 45.03 46.16 47.31 48.49 
  Standby 2.52 2.59 2.65 2.72 2.79 2.86 2.93 3.00 3.08 3.15 3.23 3.31 3.39 
    

            
  

07IT     Annual 79044 81024 83052 85128 87252 89424 91656 93948 96300 98712 101184 103716 106308 
  Monthly 6587 6752 6921 7094 7271 7452 7638 7829 8025 8226 8432 8643 8859 
  Hourly 37.86 38.80 39.78 40.77 41.79 42.83 43.90 44.99 46.12 47.28 48.46 49.67 50.91 
  Standby 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 
    

            
  

08IT     Annual 82992 85068 87204 89376 91608 93900 96252 98652 101124 103668 106260 108912 111636 
  Monthly 6916 7089 7267 7448 7634 7825 8021 8221 8427 8639 8855 9076 9303 
  Hourly 39.75 40.74 41.76 42.80 43.87 44.97 46.10 47.25 48.43 49.65 50.89 52.16 53.47 
  Standby 2.78 2.85 2.92 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 

  



“IT” Range Salary 
Effective July 1, 2019 through June 30, 2020 
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SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

09IT     Annual 87156 89328 91560 93852 96192 98604 101064 103584 106188 108840 111564 114360 117204 
  Monthly 7263 7444 7630 7821 8016 8217 8422 8632 8849 9070 9297 9530 9767 
  Hourly 41.74 42.78 43.85 44.95 46.07 47.22 48.40 49.61 50.86 52.13 53.43 54.77 56.13 
  Standby 2.92 2.99 3.07 3.15 3.22 3.31 3.39 3.47 3.56 3.65 3.74 3.83 3.93 
    

            
  

10IT     Annual 91500 93792 96132 98532 100992 103512 106104 108756 111480 114252 117108 120036 123048 
  Monthly 7625 7816 8011 8211 8416 8626 8842 9063 9290 9521 9759 10003 10254 
  Hourly 43.82 44.92 46.04 47.19 48.37 49.57 50.82 52.09 53.39 54.72 56.09 57.49 58.93 
  Standby 3.07 3.14 3.22 3.30 3.39 3.47 3.56 3.65 3.74 3.83 3.93 4.02 4.13 
    

            
  

11IT     Annual 96084 98484 100944 103464 106044 108708 111420 114204 117060 119988 123000 126072 129228 
  Monthly 8007 8207 8412 8622 8837 9059 9285 9517 9755 9999 10250 10506 10769 
  Hourly 46.02 47.17 48.34 49.55 50.79 52.06 53.36 54.70 56.06 57.47 58.91 60.38 61.89 
  Standby 3.22 3.30 3.38 3.47 3.56 3.64 3.74 3.83 3.92 4.02 4.12 4.23 4.33 
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APPENDIX I 
“IT” Range Salary Schedule 

Effective July 1, 2020 through June 30, 2021 

SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

01IT     Annual 55296 56700 58104 59556 61044 62568 64140 65748 67392 69072 70800 72564 74388 

  Monthly 4608 4725 4842 4963 5087 5214 5345 5479 5616 5756 5900 6047 6199 

  Hourly 26.48 27.16 27.83 28.52 29.24 29.97 30.72 31.49 32.28 33.08 33.91 34.75 35.63 

  Standby 1.85 1.90 1.95 2.00 2.05 2.10 2.15 2.20 2.26 2.32 2.37 2.43 2.49 

    
            

  

02IT     Annual 59436 60936 62460 64020 65628 67272 68940 70680 72444 74244 76104 78000 79944 

  Monthly 4953 5078 5205 5335 5469 5606 5745 5890 6037 6187 6342 6500 6662 

  Hourly 28.47 29.18 29.91 30.66 31.43 32.22 33.02 33.85 34.70 35.56 36.45 37.36 38.29 

  Standby 1.99 2.04 2.09 2.15 2.20 2.26 2.31 2.37 2.43 2.49 2.55 2.61 2.68 

    
            

  

03IT     Annual 63912 65508 67152 68832 70548 72324 74136 75984 77892 79836 81840 83892 85992 

  Monthly 5326 5459 5596 5736 5879 6027 6178 6332 6491 6653 6820 6991 7166 

  Hourly 30.61 31.37 32.16 32.97 33.79 34.64 35.51 36.39 37.30 38.24 39.20 40.18 41.18 

  Standby 2.14 2.20 2.25 2.31 2.37 2.42 2.49 2.55 2.61 2.68 2.74 2.81 2.88 

    
            

  

04IT     Annual 68700 70416 72168 73980 75828 77724 79668 81648 83688 85776 87912 90120 92376 

  Monthly 5725 5868 6014 6165 6319 6477 6639 6804 6974 7148 7326 7510 7698 

  Hourly 32.90 33.72 34.56 35.43 36.32 37.22 38.16 39.10 40.08 41.08 42.10 43.16 44.24 

  Standby 2.30 2.36 2.42 2.48 2.54 2.61 2.67 2.74 2.81 2.88 2.95 3.02 3.10 

    
            

  

05IT     Annual 73848 75696 77592 79524 81516 83556 85644 87780 89964 92220 94524 96888 99312 

  Monthly 6154 6308 6466 6627 6793 6963 7137 7315 7497 7685 7877 8074 8276 

  Hourly 35.37 36.25 37.16 38.09 39.04 40.02 41.02 42.04 43.09 44.17 45.27 46.40 47.56 

  Standby 2.48 2.54 2.60 2.67 2.73 2.80 2.87 2.94 3.02 3.09 3.17 3.25 3.33 

    
            

  

06IT     Annual 77544 79476 81468 83508 85596 87732 89916 92172 94476 96840 99264 101748 104292 

  Monthly 6462 6623 6789 6959 7133 7311 7493 7681 7873 8070 8272 8479 8691 

  Hourly 37.14 38.06 39.02 39.99 40.99 42.02 43.06 44.14 45.25 46.38 47.54 48.73 49.95 

  Standby 2.60 2.66 2.73 2.80 2.87 2.94 3.01 3.09 3.17 3.25 3.33 3.41 3.50 

    
            

  

07IT     Annual 81420 83460 85548 87684 89868 92112 94404 96768 99192 101676 104220 106824 109500 

  Monthly 6785 6955 7129 7307 7489 7676 7867 8064 8266 8473 8685 8902 9125 

  Hourly 38.99 39.97 40.97 41.99 43.04 44.11 45.21 46.34 47.51 48.70 49.91 51.16 52.44 

  Standby 2.73 2.80 2.87 2.94 3.01 3.09 3.16 3.24 3.33 3.41 3.49 3.58 3.67 

  



“IT” Range Salary Schedule 
Effective July 1, 2020 through June 30, 2021 
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SALARY 
RANGE 

 STEP 
A  

STEP 
B  

STEP 
C  

STEP 
D  

STEP 
E  

STEP 
F  

STEP 
G  

STEP 
H  

STEP 
I  

STEP 
J  

STEP 
K  

STEP 
L  

STEP 
M* 

08IT     Annual 85476 87624 89820 92052 94356 96720 99144 101616 104160 106776 109452 112176 114984 

  Monthly 7123 7302 7485 7671 7863 8060 8262 8468 8680 8898 9121 9348 9582 

  Hourly 40.94 41.97 43.02 44.09 45.19 46.32 47.48 48.67 49.89 51.14 52.42 53.72 55.07 

  Standby 2.87 2.94 3.01 3.09 3.16 3.24 3.32 3.41 3.49 3.58 3.67 3.76 3.85 

    
            

  

09IT     Annual 89772 92004 94308 96672 99072 101568 104100 106692 109368 112104 114912 117792 120720 

  Monthly 7481 7667 7859 8056 8256 8464 8675 8891 9114 9342 9576 9816 10060 

  Hourly 42.99 44.06 45.17 46.30 47.45 48.64 49.86 51.10 52.38 53.69 55.03 56.41 57.82 

  Standby 3.01 3.08 3.16 3.24 3.32 3.41 3.49 3.58 3.67 3.76 3.85 3.95 4.05 

    
            

  

10IT     Annual 94248 96600 99012 101484 104016 106620 109284 112020 114828 117684 120624 123636 126744 

  Monthly 7854 8050 8251 8457 8668 8885 9107 9335 9569 9807 10052 10303 10562 

  Hourly 45.14 46.26 47.42 48.60 49.82 51.06 52.34 53.65 54.99 56.36 57.77 59.21 60.70 

  Standby 3.16 3.24 3.32 3.40 3.49 3.57 3.66 3.76 3.85 3.95 4.04 4.14 4.25 

    
            

  

11IT     Annual 98964 101436 103968 106572 109224 111972 114768 117636 120576 123588 126696 129852 133104 

  Monthly 8247 8453 8664 8881 9102 9331 9564 9803 10048 10299 10558 10821 11092 

  Hourly 47.40 48.58 49.79 51.04 52.31 53.63 54.97 56.34 57.75 59.19 60.68 62.19 63.75 

 
Standby 3.32 3.40 3.49 3.57 3.66 3.75 3.85 3.94 4.04 4.14 4.25 4.35 4.46 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE DEPARTMENT OF FISH AND WILDLIFE 
AND 

THE DEPARTMENT OF FISH AND WILDLIFE PROFESSIONAL EMPLOYEES 

The Department of Fish and Wildlife does not have an expectation that Wildlife Conflict 
Specialists (WCS) respond to public needs 24/7 under any circumstances. Most work done 
by WCS’s can be completed during a normal work week or using flex time that allows for 
a reasonable work schedule. However, to facilitate customer service, WCS’s are authorized 
to take home state-owned vehicles when engaged in any of the activities described below 
or when approved by their supervisor for other administrative reasons (e.g. no room for the 
vehicle at a regional or satellite office). 

WCS’s should notify their supervisor when they are in a short-term Take Home Vehicle 
situation or seek approval through the take home vehicle request form if longer term 
(NOTE: the request form requirement could change if this direction becomes program 
policy that satisfies the State policy requirement). The authorization for a Take Home 
Vehicle is not meant to imply the WCS is on Standby or has any other predetermined 
special compensation status other than any approval that may exist regarding Exchange 
Time or Overtime. 

The Department recognizes there are times that ensuring a faster response time would be 
beneficial to the state and that having staff take home a vehicle would be prudent and 
acceptable. Staff will be authorized to take home vehicles under the following 
circumstances: 

• Ongoing wolf depredations that require continual field presence or unusual hours 
of operations. 

 
• Responses to animal damage complaints that are tied to high-value crops or have 

other reasons to generate social/political concerns; these responses would typically 
be tied to an ongoing management response plan or contract with a landowner that 
has identified department actions designed to protect the state’s investment in the 
situation. 

 
• Any other time that a WCS supervisor authorizes a WCS to work outside of normal 

work expectations, including for administrative reasons. 
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The Department will continue to evaluate other situations where take home vehicles 
might be appropriate in the future. 

The provisions of this MOU expires June 30, 2021. 

 

/s/ 9/14/2018  /s/ 9/14/2018 
Scott Lyders, OFM Date  Rhonda Fenrich, WAFWP Date 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE STATE OF WASHINGTON  
AND 

WASHINGTON ASSOCIATION OF FISH AND WILDLIFE PROFESSIONALS  

DIVERSITY, EQUITY AND INCLUSION  

The parties are committed to developing and maintaining a high performing public 
workforce that provides access, meaningful services, and improved outcomes for all 
citizens.  The ever-increasing diversity of our population and workforce defines who we 
are as a people and drives the public’s expectations of us as public servants.  An important 
goal is to build work environments that are respectful, supportive and inclusive to 
everyone. 

The Office of Financial Management will be engaged in an enterprise wide effort with state 
agencies to reassess training, policy compliancy, and data reporting toward the goal of 
creating a more respectful, diverse, equitable, and inclusive work environment.  The 
Association can be a vital partner in reaching this goal. To that end, as agencies modify 
their policies to support this work, the Unions/Association, whether through informal 
discussions at UMCC or LMC meetings, or through other more formal notice, will be 
provided an opportunity to review and give input on these changes before they are adopted 
by the agencies.  

Nothing in this Memorandum of Understanding should be construed as a waiver of the 
rights and obligations of either party as it relates to mandatory subjects. 

This Memorandum of Understanding is not subject to the grievance procedure. 

This Memorandum of Understanding shall expire on June 29, 2021. 

Dated July 19, 2019 

For the Employer  For the Union 

/s/  /s/ 
Scott Lyders, Labor Negotiator  Rhonda Fenrich, WAFWP Attorney 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE STATE OF WASHINGTON  
AND 

WASHINGTON ASSOCIATION OF FISH AND WILDLIFE PROFESSIONALS 

During the month of December 2019 and upon written request of the Association, the 
Employer agrees to meet with the Association to satisfy its obligation to bargain the 
impacts on employees covered by this agreement that may result due to implementation of 
the Washington Family Medical leave Program (RCW 50A.04). 

This Memorandum of Understanding shall be effective July 1, 2019 through June 30, 2021. 

Dated July 19, 2018 

For the Employer:  For the Union: 

/s/  /s/ 
Scott Lyders, Labor Negotiator  Rhonda Fenrich, WAFWP Attorney 

 
  

https://app.leg.wa.gov/RCW/default.aspx?cite=50A.04
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE STATE OF WASHINGTON  
AND 

WASHINGTON ASSOCIATION OF FISH AND WILDLIFE PROFESSIONALS  

TRAINING AND DEVELOPMENT 

The Employer and the Association shall meet during the term of this agreement to develop 
a framework that will allow employees to work with their supervisors in order to receive 
training and exposure to other positions within the Agency in an effort to provide 
promotional and career growth for the DFW employees.  These opportunities may allow 
an employee to work for limited durations in order to gain experience not provided in their 
regular job (e.g. attending an elk capture or other event outside of their normal duties.) so 
long as the employee’s absence from their work unit does not impair the unit’s ability to 
meet deliverables.  

This Memorandum of Understanding shall be effective July 1, 2019 through June 30, 2021. 

Dated July 19, 2018 

For the Employer  For the Union 

/s/  /s/ 
Scott Lyders, Labor Negotiator  Rhonda Fenrich, WAFWP Attorney 
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MEMORANDUM OF UNDERSTANDING  
BETWEEN 

THE STATE OF WASHINGTON 
OFFICE OF FINANCIAL MANAGEMENT/LABOR RELATIONS SECTION 

(OFM/LRS) 
AND 

WASHINGTON ASSPCOTIATIONS OF FISH AND WILDLIFE PROFESSIONALS 
(WAFWP) 

The parties have agreed to the following regarding the implementation of the new 
Information Technology (IT) Professional Structure: 

Supervisory Differential 
Positions at the Entry, Journey, Senior/Specialist level in the IT Professional Structure that 
are designated as and performing all the duties of a supervisor will receive a 5% 
supervisory pay differential in addition to the base salary. 

Status 
Employees currently in non-permanent, on-call, in-training, project, seasonal/cyclic, trial 
service, transition review period or probationary status will be transitioned into the IT 
Professional Structure and their appointment status will remain unchanged. Non-
permanent, in-training, project, seasonal/cyclic, trial service, transition review period or 
probationary periods shall not be extended as a result of transitioning into the IT 
Professional Structure.  

Step M 
Question #16 on the Step M Q&A applies to positions transitioned into the IT Professional 
structure: 

16. If a classification is moved to a new pay range as a result of collective bargaining 
will time spent at step L of the previous range count towards the six year 
requirement to move to step M of the new range? 

Yes. If a classification is moved to a new pay range as a result of collective 
bargaining, time spent at step L of the previous range will count towards the six 
year requirement to move to step M of the new range. 

Classification Structure and Salary Grid 
Attachment 1 reflects the IT Professional Structure, its job families and levels, and the 
assigned salary ranges effective July 1, 2019. The chart in Attachment 2 to this MOU 
reflects the steps within those ranges effective July 1, 2019. 
  

https://ofm.wa.gov/state-human-resources/civil-service-rules/step-m/step-m-qa-represented-employees
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Layoff and Recall 
Layoff options in Article 31, will be modified for employees who have transitioned into 
the IT Professional Structure on July 1, 2019 as follows: 

1. (a) A funded vacant position within their current permanent job family and 
level for which the employee has the skills and abilities.  

(b)  A funded vacant position within another job family and level at the same 
salary range for which the employee has the skills and abilities. 

2. (a) A funded filled position held by the least senior employee, within their 
current permanent job family and level for which the employee has the skills 
and abilities. 

(b) A funded filled position held by the least senior employee, within another 
job family and level with the same salary range as their current permanent 
job family and level for which the employee has the skills and abilities.  

3. A funded vacant or filled position held by the least senior employee for which the 
employee has the skills and abilities, at the same or lower salary range as their 
current permanent position, within a job classification in which the employee has 
held permanent status or, at the employee’s written request, to a lower classification 
within their current job classification series even if the employee has not held 
permanent status in the lower job classification.  

Options will be provided in descending order of salary range and one (1) 
progressively lower level at a time. Vacant positions will be offered prior to filled 
positions. Part-time employees only have formal options to part-time positions. 
Full-time employees only have formal options to full-time positions. 

Salary Transition into IT Professional Structure 
Employees reallocated into the IT Professional Structure on July 1, 2019 will have their 
initial salary determined as follows: 

a. In those cases where the employee’s current salary exceeds the maximum 
amount of the salary range for the new position, the employee will continue 
to be compensated at the salary they were receiving prior to the reallocation 
downward, until such time as the employee vacates the position or their 
salary falls within the new salary range. 

b. All other employees will have their salary in effect as of June 30, 2019 
increased by 2.5% (two and one-half percent). Effective July 1, 2019 these 
employees will transition to the assigned range and step on the IT salary 
schedule for their family and level that is nearest to, but no less than, their 
adjusted salary, except that no employee will be placed higher than Step M 
on the new salary schedule. 
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c. The new IT Professional Structure salary schedule will then be adjusted to 
reflect any negotiated general wage increase effective July 1, 2019.  

This agreement does not preclude either party from negotiating additional increases during 
the negotiation of the 2019-2021 bargaining for WAFWP and is not precedent setting. If 
fully funded by the State of Washington, the provisions of this agreement will become 
effective July 1, 2019. 

Dated: September 13, 2018 

For the Employer:  For the Union: 

/s/  /s/ 
Ann Green  Rhonda Fenrich 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

THE STATE OF WASHINGTON  
AND 

WASHINGTON ASSOCIATION OF FISH AND WILDLIFE PROFESSIONALS  

This Memorandum of Understanding is entered into by and between The Washington 
Association of Fish and Wildlife Professionals, hereinafter referred to as the Union, and 
The Office of Financial Management and The State of Washington, hereinafter referred to 
as the Employer.  
 
The Employer and the Association agree to modify Article 37, Sections 37.3 and 37.6 as 
follows: 
 
37.3  Pay for Performing the Duties of a Higher Classification 

A.  Employees who are temporarily assigned the full scope of duties and 
responsibilities for more than thirty (30) calendar days to a higher level 
classification whose range is less than six (6) rangesfifteen percent (15%) 
higher than the range of the former class will be notified in writing and will 
be advanced to a step of the range for the new class that is nearest to five 
percent (5%) higher than the amount of the pre-promotional step. The 
increase will become effective on the first day the employee was performing 
the higher level duties.  

 
B.  Employees who are temporarily assigned the full scope of duties and 

responsibilities for more than thirty (30) calendar days to a higher level 
classification whose range is six (6) or more rangesfifteen percent (15%) 
higher than the range of the former class will be notified in writing and will 
be advanced to a step of the range for the new class that is nearest to ten 
percent (10%) higher than the amount of the pre-promotional step. The 
increase will become effective on the first day the employee was performing 
the higher level duties. 

37.6  Salary Assignment Upon Promotion 
A.  Employees promoted to a position in a class whose range is less than six (6) 

rangesfifteen percent (15%) higher than the range of the former class will 
be advanced to a step of the range for the new class that is nearest to five 
percent (5%) higher than the amount of the pre-promotional step. The 
Appointing Authority may approve an increase beyond this minimum 
requirement, not to exceed the maximum of the salary range. 

 
B.  Employees promoted to a position in a class whose range is six (6) or more 

rangesfifteen percent (15%) higher than the range of the former class will 
be advanced to a step of the range for the new class that is nearest to ten 
percent (10%) higher than the amount of the pre-promotional step. The 

















THE PARTIES, BY THEIR SIGNATURES BELOW, ACCEPT AND AGREE TO THE 
TERMS AND CONDITIONS OF THIS COLLECTIVE BARGAINING AGREEMENT. 
 
 
Executed this 1st day of July, 2019. 
 
 
For the Washington Association of Fish and Wildlife Professionals: 
 
 
 

/s/  /s/ 
Sheila Smith  Rhonda Fenrich 
President  Lead Negotiator 

 
 
For the State of Washington: 
 
 
 

/s/  /s/ 
Jay Inslee  Diane Lutz, Section Chief 
Governor  OFM/SHR, Labor Relations Section 
   
   
   
  /s/ 
  Scott Lyders, Lead Negotiator 
  OFM/SHR, Labor Relations Section 
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